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The innovative concept of gender budgeting has received substantial attention worldwide. 
There are about 85 countries around the world which have followed gender budgeting. 

Gender budgeting is looking at the economy through women’s eyes. The issue of gender 

budgeting has become very much important in the present day Indian scenario for the 

social, economic and educational development of women as a whole. It is particularly 

important in the Indian context because a strong gender discrimination and cultural 
dominancy of male folk has been imposed on the female folk from a long time. With this 

background, the paper is intended to analyse the quantum of budgetary allocations for 

schemes/ programmes that substantially benefit women in gender budgeting statement in 

India. 
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INTRODUCTION  

Gender budgeting is one of the important components of 
gender mainstreaming. Gender budgeting is looking at the 
economy through women‟s eyes. Gender budgeting is a 
dissection of the government budget to establish its gender 
differential impacts and to translate gender commitments into 
budgetary commitments. Gender budgets are referred by 
several names like “Gender Budgets”, “Women‟s Budgets”, 
“Gender Sensitive Budgets”, “Gender Responsive Budgets”, 
“Applied Gender Budget Analysis”, etc. All these terms refer 
to gender budget initiatives. The concept of gender budgeting 
came into existence in 2005. For the first time, the 
Government of India included a statement on gender 
budgeting in the budget 2005-06.The basic aim of this was to 
make allocation of resources/funds for various programmes/ 
policies/ schemes which are designed for the benefit of 
women. With the production of the gender budgeting 
statement as part of the Union Budget documents, an 
institutionalized effort is being made to answer the basic 
question that how much of the government‟s total expenditure 
is flowing to women. At present, twenty two states have taken 
initiatives to implement gender budgeting for the welfare of 
women in India. 

 

REVIEW OF LITERATURE 

Patel V (2007) made an in-depth analysis of gender 
budgeting in India. The study throws light on the 
implementation of planning process on gender budgeting. The 
study also made an audit of gender budget from 2001- 02 to 
2007-08 in India. The study showed that total magnitude of 
gender budget has increased during the study period. 

 
.Sharp R and Elson D (2007) focussed on how gender 

budgeting initiatives have contributed towards empowerment 
of women and gender equality with country examples through 
the availability of sex disaggregated data, budget decision 
making process, revenue-expenditure dimensions of budget.  

 
Suguna R (2011) made an attempt to measure the 

effectiveness of gender budgeting for women‟s empowerment. 
The study mainly proceeds to show economic, social and 

political empowerment of women. The study also discussed 
the definition, concepts, tools, rational and actors of gender 
budgeting. The study concluded that women‟s involvement in 
decision-making at every tier of the government helps in 
economic gains of gender equality and that in turn will pave 
the path of true development for women. 
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OBJECTIVE OF THE STUDY 

The main objectives of this study are- 
 

 To highlight the concept of Gender Budgeting. 

 To study the present status of Indian women. 

 To study the budget allocations to Women by the 
Union Govt. in several budgets for bridging the 
gap between men and women. 
 

WHAT IS GENDER BUDGETING? 

Gender budgeting means gender based assessment of 
budget, restructuring revenues and expenditure in order to 
promote gender equality. It does not mean the separate budget 
for male and female. It means how women are represented in 
the budget and what allocations are made for them. 

 

GENDER BUDGETING INITIATIVES IN INDIA 

Australia is the first country to incorporate gender 
budgeting into its budget process in 1984 to address 
inequalities between women and men. India formally adopted 
gender responsive budgeting in 2005, by adopting gender 
budget statement in the budget2005-2006. Gender responsive 
budgeting is a method of planning, programming and 
budgeting that helps gender equality and women's rights. In 
India so far 57 government ministries/departments have set up 
gender budgeting cells. Apart from The Central Government, 
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17 State Governments have also adopted Gender Budget. 
Women constitute almost half of Indian population, but they 
lag behind men on many social indicators like health, 
education, social justice and economic opportunities. Hence 
they need special attention due to their vulnerability and lack 
of access to resources. Objective of Gender Budgeting is to 
ensure that policy commitments and financial outlays are 
made on a gender perspective. The main objective of Gender 
Budgeting is to influence and effect Gender oriented 
budgetary policies, programmes to control gender imbalances 
and to promote gender equality and development. 

 

WOMEN IN INDIA 

There have been innumerable conflicts and debate about 
gender in India over the years. Much of it's includes in 
equality to the women on their position in society their health, 
education and employment. Almost in all the cases concern 
conclude that women have always held a certain weaker 
position in our country. At the time of independence in our 
country the participation of women nationalist was widely 
acknowledged. Our constitution also granted equal rights to 
women in terms of freedom and opportunity. But the 
condition of women till date is a different reality. There 
existed insoluble social and cultural barriers to education, 
employment and health of women. In our society till date, the 

birth of the girl child is considered inauspicious in villages as 
well as in cities and even the girl child is killed even before 
their birth. Dropout rates for girls have fallen by 16.5% 
between the year 2000 and 2005. But few Government 
programs like Sarba-SikshaAbhijan and Sakshar Bharat 
Mission for female literacy have helped to increase the 
literacy rate from less than 10% to more than 50%. 

 
The scenario of present position of Indian Women is 

changing towards betterment but in a very slow rate. Today 
Indian Women have excelled from sports to politics, literature 
to technology, social work to entertainment everywhere.  Over 
the years women of India have made great strides in their 
respective field with notable progress and thus helping 
positively in reducing some gender gap. 

 

GENDER INEQUALITY INDEX 

 The Global Gender Gap measure was introduced by 
World Economic Forum to examine four areas of inequality-
(1) Economic participation and opportunity (salary, high skill 
employment),(2) Educational attainment (Basic and Higher 
Level), (3) Political Empowerment (representation in decision 
making), (4) Health and survival (life expectancy and Sex 
ratio). 

 
 

 
 
Gender inequality in employment and decision making is 

much less than Men. This disparity is not likely to be 
eliminated soon. The Government has launched several 
commendable schemes to save and educate the girl child and 
the national average of sex ratio has risen from 933 to 940 per 

1000 males according to the census report 2001 and 2011. 
Gender inequality is also reflected in India's low rank on 
UNDP's Gender Inequality Index. In 2014, the country ranked 
130 out of 155 countries with a value of rupees 0.563. 

 

GENDER BUDGETING STATEMENT IN INDIA 
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Table-1 shows the total magnitude of gender budget since 

2005-06 to 2016-17 in India. Definitely there has been an 
increase in gender budgeting statement in absolute terms, i.e., 
from Rs. 24032.00 Crore (2005-06) to Rs. 90624.76 Crore 
(2016-17). The total magnitude of gender budget as a 

percentage of the total budget has declined from 5.09 per cent 
(2006-07, Budget Estimate) to 4.58 per cent (2016-17, Budget 
Estimate). The coverage of „Gender Budget Statement‟ in 
terms of Union Government ministries/departments has 
increased from 10 in 2005-06 to 36 in 2016-17.

 

 
 
Table-2 depicts the allocation of funds under Part-A 

(women specific programmes) of gender budgeting statement 
since 2005-06 to 2016-17. The average percentage share of 
allocations under Part-A is 27.91 per cent. This means that 

actually 30 per cent ofallocations in gender budgeting 
statement are exclusively meant for women specific 
programmes. The compound annual growth rate for allocation 
of funds for women specific programmes is 7.44 per cent. 

 

 
 
Table-3 depicts the allocation of funds under Part-B of 

gender budgeting statement since 2005-06 to 2016-17. Except 
the year 2008-09, there is an increasing trend of allocations 
under Part-B of gender budgeting statement. The average 
percentage share of allocations under Part-B is 72.09 per cent. 
This means actually 72 per cent of allocations in gender 
budgeting statement is ambiguity about their contribution 
towards women development. The compound annual growth 
rate for allocation of funds under Part B is 14.74 per 
cent.From figure 1, it is evident that percentage share of 
allocations under Part-A had always been below than the 
allocation under Part-B. Part-B constitutes the maximum 
portion of funds under gender budgeting statement which is 
not exclusively for women [14-22]. 

 

CONCLUSION 

Women participation in politics, employment education or 
health is still represents a meagre proportions though women 

constitute nearly half of the Country's total population 
(48%).Recent United National Development Programme's 
Human Development Report (HDR) 2015 reveals that India 
ranks a lowly 130th out of 155 countries in the Gender 
Inequality Index (GII). India trails behind most Asian 
countries, including lesser developed Bangladesh and Pakistan 
which rank 111 and 121 respectively, and fares not much 
ahead of war-ravaged Afghanistan at 152.  

 
The Indian women's workforce participation has decreased 

from 35 % in 1990 to 27 % in 2013. According to a 2012 
report on global employment trends by the International 
Labour Organisation, many Indian women are able to find 
only marginal work in the informal economy, with low wages 
and little or no job security. Well-qualified young urban 
women also admitted the lack of job opportunity. Stricter 
policy and legislative measures need to be adopted as there is 
statutory recognition of the principle of equal job 
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opportunities and equal pay under the Equal Remuneration 
Act, 1976. 

 
We need gender-responsive budgeting and money to be 

allocated and spent effectively on achieving these goals. Any 
breakthrough on gender equality also requires changes in the 
mindsets of all stakeholders –including legislators, 
administrators as well as the public as a whole. 
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